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Abstract : This study examined the effects of employers’ breach of safety obligation and violation of psychological contract on the 
workers’ safety behaviors and turnover intention. Especially, this study examined a mediating effect of violation of psychological 
contract on the relationship between employer’s breach of safety obligation and workers’ safety behavior and turnover. 198 workers were 
asked to respond to the questionnaires that measured various demographic variables, employers’ breach of safety obligation, violation of 
psychological contract, safety behavior, turnover intention. A hierarchical regression was conducted to identify variables that had 
significant relationships between employers’ breach of safety obligation and employees’ safety behavior and turnover intention, and to 
examine the mediating effect of violation of psychological contract. Results indicated that the employers’ breach of safety obligation 
significantly predicted both workers’ safety behaviors and turnover intention. It was also found that the violation of psychological 
contract was a significant predictor for both workers’ safety behavior and turnover intention. In addition, violation of psychological 
contract was found as mediating effect on the relationship between employers’ breach of safety obligation and workers’ safety behavior 
and turnover intention. Based on these results, the implications of this study and suggestions for future research were discussed. 

Key Words : psychological contract, violation of psychological contract, safety behavior, turnover intention, breach of safety 
obligation 
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Table 1. Demographic characteristics of respondents 


Characteristics 

Frequency(%) 

Sex 

Male 

113(57.1) 

Female 

85(42.9) 


20-29 

22(11.1) 

Age 

30-39 

33(16.7) 

40-49 

84(42.4) 


Above 50 

48(24.2) 


1-10 years 

177(89.4) 

Tenure 

11-20 years 

20(10.1) 


Above 21 years 

1(0.5) 


Under High School 

130(65.7) 

Education 

College 

26(13.1) 

Above University 

29(14.6) 


Missing 

13(6.6) 


Manufacture 

170(85.9) 

Industry 

Construction 

22(11.1) 


Ect. 

6(3.0) 


Table 2. The result of correlation analysis 


Variables 

1 

2 

3 

4 

5 

6 

7 

8 

1. Sex 

- 








2. Age 

.194" 

- 







3. Education 

-.178* 

-.204** 

- 






4. Tenure 

-.042 

.199** 

-.130 

- 





5. Employers' breach of 
safety obligation 

.056 

.114 

.035 

-.017 

- 




6. Violation of 

psychological contract 

-.007 

.046 

-.026 

-.009 

.467** 

- 



7. Safety behavior 

.047 

-.001 

.117 

.006 

-.392" 

-.549** 

- 


8. Intention to turnover 

.033 

.063 

.032 

.050 

.248" 

.427" 

-.159* 

- 

Mean 

1.43 

41.09 

3.07 

4.70 

2.40 

-2.18 

3.60 

2.96 

SD 

.496 

12.86 

1.26 

4.07 

.821 

3.38 

.908 

1.17 


Note) #<.05, **:/><.01 
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Table 3. The result of hierarchical multiple regression analysis 


Variables 

Violation of psychological contract 

Safety behavior 

Intention to turnover 

Step 

Model 1 

Model 2 

Model 1 

Model 2 

Model 3 

Model 1 

Model 2 

Model 3 


Sex 

-.007 

-.055 

.094 

.136* 

.111 

.058 

.034 

.056 

Step 1 

Age 

.049 

.001 

-.009 

.033 

.034 

.046 

.022 

.021 

Education 

-.019 

-.047 

.125 

.149* 

.128* 

.051 

.037 

.056 


Tenure 

-.022 

-.010 

.027 

.017 

.012 

.050 

.056 

.060 

Step 2 

Employers' breach of 
safety obligation 


.475*** 


-.418*** 

-.203** 


.241*** 

.049 

Step 3 

Violation of 
psychological contract 





-.454*** 



.405*** 

R 2 

-.018 

.202 

.002 

.172 

.333 

-.010 

.043 

.169 

F& 

.141 

10.988*** 

1.107 

9.168*** 

17.374*** 

.529 

2.768* 

7.688*** 

AR 2 


.220 


.170 

.160 

.011 

.056 

.127 


Note) *:p<.05, **:p<.01, p<.001 
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Table 4. The result of mediating effect of violation of psychological 
contract 


Predictive 

Variable 

(A) 

Mediating 

Variable 

(B) 

Criterion 

Variable 

(C) 

Path 

J3 

Z 




A—43 

.458*** 




Safety 

B—HD 

(A control) 

-.453*** 

-4.79*** 



Behavior 

A—C 

-.378*** 

Employers' 
breach of 

Violation of 
psychological 
contract 


A-C 
(B control) 

-.171* 


safety 

obligation 


A—43 

.458*** 



Intention to 

B—HD 

(A control) 

.402*** 

4.31*** 



turnover 

A—C 

.267*** 




A-€ 

(B control) 

.083 



Note) *:p<. 05, ***: p<.001, Z#8- Sobel test ^3) 5t?!. 
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